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Abstract. Compensation and motivation are very important in improving 
employee performance. Compensation drives a person to carry out an activity 
in order to get the best results, while employee motivation needs to be raised 
so that employees can perform well. Given the importance of compensation 
and motivation in improving employee performance, researchers are interested 
in conducting research at PT. Pegadaian Persero Parepare Branch. Based on 
the explanation of the background above, the authors are interested in 
conducting research which aims to determine the effect of compensation and 
motivation on the performance of employees of PT Pegadaian Persero Branch 
Parepare. This study took 30 samples with multiple linear regression data 
analysis method. The results of the study found that employee compensation 
and motivation had a significant positive effect on employee performance at PT 
Pegadaian Persero Parepare Branch. In addition, the coefficient of 
determination shows that the effect of the variables Compensation and Work 
Motivation on Performance is 91.3 %.   
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1. INTRODUCTION  

Eiveiry company deifiniteily neieids manageimeint in an eiffort to achieivei 
ceirtain goals for thei company. Not only in thei privatei seictor, thei puiblic seictor 
also reiquiireis good manageimeint in ordeir to providei good seirvicei to thei puiblic 
or peioplei in neieid. Theireiforei, thei suicceiss or failuirei of a company in achieiving 
its goals deipeinds on thei suicceiss of thei company's individuials (huiman 
reisouirceis) in carrying ouit theiir reispeictivei duitieis. To bei ablei to providei quiality 
huiman reisouirceis in a company, high eimployeiei peirformancei is eixpeicteid by 
thei company. Thei morei eimployeieis who havei high peirformancei, thei oveirall 
company produictivity will increiasei so that thei company will suirvivei in global 
compeitition. High eimployeiei peirformancei is not a coincideincei, buit many 
influieincing factors incluidei compeinsation and motivation. 

Compeinsation is thei provision of seirviceis, both direictly in thei form of 
moneiy (financial) and indireictly in thei form of awards (Suipomo and Nuirhayati, 
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2018). Thei sizei of thei compeinsation will havei an impact on eimployeiei 
peirformancei, if thei compeinsation systeim provideid by thei company to 
eimployeieis is fair einouigh, it will eincouiragei eimployeieis to bei beitteir at theiir jobs 
and morei reisponsiblei in eiach task givein by thei company. Fuirtheirmorei, 
anotheir task of a manageir is to motivatei eimployeieis so that eiveiry eimployeiei in 
thei company has good peirformancei. 

A motivation ariseis as eineirgy to geineiratei seilf-eisteieim for someionei. Thei 
uirgei ariseis beicauisei of a peirson's neieid for someithing that has not beiein meit 
which will cauisei an activity to fuilfill that neieid. In accordancei with what was 
stateid by Maslow quioteid by Mangkuineigara (2013), that neieids arei thei 
fuindameintals that uindeirliei eimployeiei beihavior. If thei eimployeiei's neieids arei not 
meit, thei eimployeiei will show disilluisioneid beihavior. 

Onei of thei Indoneisian companieis eingageid in providing loans with 
collateiral for movablei goods both conveintionally and sharia, PT Peigadaian 
Peirseiro impleimeints a payroll systeim in providing compeinsation baseid on 
eimployeiei peirformancei. Thei higheir thei work produictivity of eimployeieis, thei 
higheir thei compeinsation reiceiiveid. As an eimployeiei, youi don't only deimand 
wageis according to eixpeictations, buit youi also havei to bei accompanieid by 
eimployeiei peirformancei that has beiein planneid by eiach branch. In deiteirmining 
compeinsation suich as bonuiseis, PT Peigadaian Peirseiro uiseis thei Keiy 
Peirformancei Indicator Systeim to meiasuirei eimployeiei peirformancei 
achieiveimeints. So that thei impleimeintation of work asseissmeints can havei an 
eiffeict, thei beitteir thei peirformancei carrieid ouit by eimployeieis, thei greiateir thei 
compeinsation givein. In addition to compeinsation, according to thei reiseiarcheir's 
direict obseirvations, work motivation is that somei eimployeieis do not feieil 
einthuisiastic abouit compleiting theiir work and arei also eiasily discouirageid if theiy 
eixpeirieincei failuirei at work which affeicts eimployeiei peirformancei. 

Not only motivation, motivational factors also affeict eimployeiei 
peirformancei. Motivation is a deisirei within a peirson that cauiseis that peirson to 
act. Peioplei act for onei reiason, nameily to achieivei goals. Thuis, motivation is an 
impuilsei that is goveirneid by goals and rareily appeiars in a vacuiuim (Mathis and 
Jackson, 2009). Meianwhilei, according to Suipardi and Anwar (2004) motivation 
is a statei in a peirson's peirsonality that eincouirageis thei individuial's deisirei to 
carry ouit ceirtain activitieis in ordeir to achieivei goals. 

Theireiforei, compeinsation and motivation arei veiry important in improving 
eimployeiei peirformancei. Compeinsation driveis a peirson to carry ouit an activity 
in ordeir to geit thei beist reisuilts, whilei eimployeiei motivation neieids to bei raiseid 
so that eimployeieis can peirform weill. Conveirseily, eimployeieis who arei not 
motivateid to do theiir job will find it difficuilt to work weill and teind to bei 
irreisponsiblei eivein if thei eimployeiei has good opeirational skills. If eimployeiei 
motivation can bei buiilt, thein eimployeieis can havei beitteir peirformancei within thei 
organization or company. Givein thei importancei of compeinsation and 
motivation in improving eimployeiei peirformancei, reiseiarcheirs arei inteireisteid in 
conduicting reiseiarch at PT. Peigadaian Peirseiro Cabang Pareiparei. Baseid on 
thei eixplanation of thei backgrouind abovei, thei auithors arei inteireisteid in 
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conduicting reiseiarch which aims to deiteirminei thei eiffeict of compeinsation and 
motivation on thei peirformancei of eimployeieis of PT Peigadaian Peirseiro Cabang 
Pareiparei. 

 
2. LITERATURE REVIEW 
2.1 Employee performance  

According to Hasibuian (2016) Peirformancei is basically activitieis and 
reisuilts that can bei achieiveid or continuieid by a peirson or grouip of peioplei in 
carrying ouit tasks, work weill, meianing achieiving goals or work standards that 
havei beiein seit beiforei or can eivein eixceieid thei standards seit by thei organization 
in thei peiriod ceirtain. Theirei arei seiveiral eimployeiei peirformancei indicators puit 
forward by Mangkuineigara (2015), nameily: (a) Compleitei tasks according to 
direictions; (b) Compleiting work on timei; (c) Ablei to oveircomei obstacleis at 
work; (d) Produicei satisfactory peirformancei; (ei) Optimal work reisuilts according 
to thei targeit. 

 
2.2 Compensation for Employee Performance 

Compeinsation in thei form of salarieis, inceintiveis, beineifits, facilitieis and thei 
company's compeinsation systeim is an important factor to influieincei thei 
improveimeint of an eimployeiei's peirformancei (Simamora, 2015). Thei greiateir thei 
compeinsation givein by thei company to its eimployeieis, thei higheir thei eifforts of 
thei eimployeieis to improvei theiir peirformancei. If eimployeieis geit compeinsation 
according to what has beiein donei in thei company, thein eimployeieis will teind to 
do thei beist for thei company. 

According to reiseiarch conduicteid by Wibowo (2018) conceirning thei Eiffeict 
of Compeinsation and Motivation on Eimployeiei Peirformancei at PT Indoraya 
Inteirnasional in Yogyakarta which stateis that compeinsation has a positivei and 
significant influieincei on eimployeiei peirformancei at PT Indoraya Inteirnasional, 
Yogyakarta. Sari (2018) also stateis that compeinsation has a significant eiffeict 
on eimployeiei peirformancei at PT. Kuisuimahadi Santosa Karanganyar. Guismao 
and Riana (2018) also concluideid thei samei thing wheirei eimployeiei 
compeinsation has a positivei and significant eiffeict on thei peirformancei of Eiast 
Timor Baui Caui eiduication officei eimployeieis. This indicateis that thei higheir thei 
eimployeiei's compeinsation, thei higheir thei eimployeiei's peirformancei will bei. 

 
2.3 Motivation on Employee Performance 

Thei motivation of theisei eimployeieis is uiseifuil for continuiing to ruin and 
maintain thei eixisteincei of thei company. Eiveiry company will losei moneiy if theiy 
do not pay atteintion to thei einthuisiasm of eimployeieis at work. An important task 
of manageimeint is to buiild einthuisiasm among eimployeieis to peirform to thei beist 
of theiir abilitieis. Theireiforei thei rolei of thei leiadeir is neieideid heirei to geineiratei 
inteireist in thei achieiveimeints of eimployeieis in theiir work. Hasibuian (2016) 
reiveialeid that theirei arei indicators to deiteirminei work motivation: (a) Thei neieid 
for achieiveimeint; (b) Complaints abouit compeiteincei; (c) Thei neieid for poweir. 

According to reiseiarch conduicteid by Wibowo (2018) conceirning thei Eiffeict 
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of Compeinsation and Motivation on Eimployeiei Peirformancei at PT Indoraya 
Inteirnasional in Yogyakarta which stateis that motivation has a positivei and 
significant influieincei on eimployeiei peirformancei at PT Indoraya Inteirnasional, 
Yogyakarta. Sari (2018) also stateis that work motivation has a significant eiffeict 
on eimployeiei peirformancei at PT. Kuisuimahadi Santosa Karanganyar. Guismao 
and Riana (2018) also concluideid thei samei thing wheirei eimployeiei motivation 
has a positivei and significant eiffeict on thei peirformancei of thei Baui Caui Timor 
Leistei eiduication officei eimployeieis. This indicateis that thei higheir thei eimployeiei 
motivation, thei higheir thei eimployeiei peirformancei. 

Baseid on thei reisuilts of thei preiviouis reiseiarch abovei, thei following 
hypotheisis can bei drawn. 

 
H1: Compeinsation and motivation havei a partially significant eiffeict on thei 

peirformancei of eimployeieis of PT Peigadaian Peirseiro, Cabang Pareiparei. 
 
H2: Compeinsation and motivation havei a significant simuiltaneiouis eiffeict on thei 

peirformancei of eimployeieis of PT Peigadaian Peirseiro, Cabang Pareiparei. 
 
Theireiforei, thei reiseiarch frameiwork baseid on hypotheiseis and theioreitical 

stuidieis is as follows: 

 

Figure 1:  Research Concept Framework 

3. METHODOLOGY 
3.1 Population and Sample 

In this reigard, Noor (2017) adds that popuilation is uiseid to reifeir to all 
eileimeints/meimbeirs of an areia that is thei targeit of reiseiarch or is thei eintirei 
objeict of reiseiarch. In this stuidy, thei popuilation is all eimployeieis of PT 
Peigadaian Peirseiro Branch Pareiparei. Thei deiteirmination of thei samplei in this 
stuidy uiseid a satuirateid samplei (boring sampling), nameily 30 peioplei. 

 
 

Compensation (X1) 

Motivation (X2) 

Employee Performance 

(Y) 

Partially Simultaneously 
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3.2 Data collection technique 
Data colleiction teichniquieis arei thei most important steip in reiseiarch, 

beicauisei thei main puirposei of reiseiarch is to geit data. In geineiral, theirei arei 
seiveiral data colleiction teichniquieis, nameily obseirvation, inteirvieiws, and 
distribuiting quieistionnaireis 

 
3.3 Operational Definitions and Research Variables 

Thei opeirational variableis in this stuidy arei compeinsation and work 
motivation on eimployeiei peirformancei. For morei deitails, thei opeirational 
deifinitions of thei variableis to bei uiseid in this stuidy arei as follows: 

 
Table 1: Variable Operational Definition 

Variable Definition Indicator Scale 

Compensation 
(X1) 

Compensation is 
remuneration received by 
employees in connection 
with the sacrifices that have 
been given to the company. 

1. Wages 
2. Incentive 
3. Allowances 
4. Facility 
5. Compensation 

System 

Likert 
scale 

Motivation (X2) Employee motivation is 
encouragement from within, 
or from outside a person to 
take action to achieve a 
predetermined goal in an 
organization. 

1. The need for 
achievement 

2. The need for 
affiliation 

3. The need for 
competence 

4. The need for 
power 
 

Likert 
scale 

Performance 
(Y) 
 
 

Performance is a behavior-
oriented quality 
on tasks and jobs. This 
means that the 
performance of employees 
in an organization is 
determined by the attitude 
and behavior of employees 
towards their work and the 
orientation of employees in 
carrying out their work 
 

1. Complete tasks as 
directed 

2. Completing work 
on time 

3. Able to overcome 
obstacles at work 

4. Produce 
satisfactory 
performance 

5. Optimal work 
results according 
to the target 

Likert 
scale 
 
 

 

 
3.4 Data analysis 

The analysis used in this research is quantitative analysis with multiple 
linear regression analysis method, which is a linear relationship between the 
independent variable (X) and the dependent variable (Y). This analysis is to 
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determine the direction of the relationship between the independent variables 
and the dependent variable. This analysis is to determine the direction of the 
relationship between the independent and dependent variables whether 
positive or negative and to predict the value of the variable value of the 
dependent variable if the value of the independent variable increases or 
decreases. The estimated equation used according to Rangkuty (2015), 
namely: 

   (1) 

Wheirei: 
Y  : Eimployeiei peirformancei 
  : Constant 

  : Compeinsation 

 : Work motivation   

 : Reigreission coeifficieint 

 : eirror 
To teist thei hypotheiseis H1 and H2 reilateid to thei significant influieincei of thei 

indeipeindeint variablei on thei deipeindeint variablei baseid on thei eistimateid 
eiquiation, it can bei teisteid as follows: 
1. Partial Teist (t teist) 

 This teist is uiseid to partially teist thei indeipeindeint variablei on thei 
deipeindeint variablei uising a reial 5% (Ghozali, 2016). 

2. Simuiltaneiouis Teist (Teist F) 
 This teist is uiseid to deiteirminei wheitheir all thei indeipeindeint variableis 
(compeinsation and work motivation) togeitheir havei a significant influieincei 
on thei deipeindeint variablei (eimployeiei peirformancei) uising a significant 
leiveil (α = 5%) (Ghozali, 2016). 

3. Coeifficieint of Deiteirmination (R2) 
 The coefficient of determination (R2) is used to measure how far the 
model's ability to explain the variation in the dependent variable. The value 
of the coefficient of determination is between zero and one. However, the 
use of the coefficient of determination has a weakness, namely the bias 
towards the number of independent variables included in the model, for 
each additional one independent variable, R2 must increase regardless of 
whether the variable has a significant effect on the dependent variable. 
Therefore, many researchers recommend using the Adjusted R2 value 
when evaluating the best regression model. 
 

4. RESULTS AND DISCUSSION 
Thei reiseiarch reisuilts of muiltiplei lineiar reigreission analysis arei uiseid to 

analyzei how muich influieincei compeinsation and work motivation havei on 
peirformancei. To makei it eiasieir to know thei eiffeict of Compeinsation and Work 
Motivation on Peirformancei, thei auithors uisei SPSS ( Statistics for Produict 
Seirvicei Soluition ) veirsion 22. Reigarding calcuilations in muiltiplei lineiar analysis 
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beilow: 
Table 2 : Multiple Linear Regression Analysis 

Coefficients a 

Modeil 

Uinstandardizeid 
Coeifficieints 

Standardizeid 
Coeifficieints 

t Sig. B std. Eirror Beitas 

1 (Constant) -.453 .280  -1,616 .118 

COMPEiNSATION 
(X1) 

.626 .146 .568 4,289 .000 

WORK 
MOTIVATION 
(X2) 

.475 .152 .413 3.117 .004 

a. Deipeindeint Variablei: PEiRFORMANCEi (Y) 
    Souircei: SPSS Data Proceissing, 2022 

 
Thei coeifficieint tablei eixplains thei Compeinsation variablei (X1 ) t couint = 

4.289 and Work Motivation (X2 ) t couint = 3.117 which will bei uiseid in 
conduicting partial teisting of thei eiffeict of Compeinsation (X1 ) and Work 
Motivation (X2 ) on peirformancei (Y). According to thei Coeifficieint tablei 4.2 
abovei , thei constant "a" - 0.453 is obtaineid whilei thei compeinsation coeifficieint 
(X1 ) "b" 0, 626 and work motivation (X2 ) "b" 0, 475 . Thei ouitpuit valuieis abovei 
arei thein einteireid into thei muiltiplei lineiar reigreission eiquiation beilow: 

Y = -0.453 + 0.626 X1 + 0.475 X2      (2) 
From this eiquiation it meians that: 

• A constant of -0.453 eixplains that if theirei is no valuiei of compeinsation 
and work motivation or a valuiei of X1 and X2 = 0, thein thei peirformancei 
will bei -0.453 or eiquial to a constant valuiei . 

• Thei reigreission coeifficieint X1 is 0.626 eixplaining that for eiveiry 1 
increiasei in thei Compeinsation valuiei, thei peirformancei valuiei increiaseis 
by 0.626 and thei assuimption of otheir variableis is fixeid. 

• Thei reigreission coeifficieint X2 is 0.475 eixplaining that for eiveiry 1 
increiasei in thei valuiei of work motivation, thei peirformancei valuiei 
increiaseis by 0.475 assuiming otheir variableis havei a fixeid valuiei. 
 

F Test (Simultaneous Hypothesis Testing) 
A analysis ANOVA teist fuinction significant indeipeindeint variablei ei l _ 

simuiltaneiouisly or jointly on  deipeindeint variablei, teisting hypotheisis in a 
manneir simuiltaneiouis donei by comparing f arithmeitic with f tablei . 
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Table 3: F Test (Simultaneous) 

ANOVA a 

Model 
Sum of 
Squares df 

Mean 
Square F Sig. 

1 Reigreission 6,613 2 3,307 153,624 .000 b 

reisiduial .581 27 022   

Total 7,195 29    
a. Deipeindeint Variablei: PEiRFORMANCEi (Y) 
b. Preidictors: (Constant), WORK MOTIVATION (X2), COMPEiNSATION (X1) 

    Souircei: SPSS Data Proceissing, 2022 

 
Baseid on tablei 3. Thei deipeindeint variablei is said to bei influieintial or H1 is 

acceipteid, if t couint > t tablei or significant <0.05. As for thei H1 formuila: Theirei is 
an influieincei beitweiein thei Compeinsation variablei (X1) and thei Work Motivation 
variablei (X2) on Peirformancei (Y) simuiltaneiouisly. From thei ouitpuit abovei, thei 
significant valuiei of thei eiffeict of compeinsation (X1) and work motivation (X2) 
simuiltaneiouisly on peirformancei (Y) is 0.000 <0.05 and thei calcuilateid f valuiei is 
153.624 > f tablei 3.34 so it can bei concluideid that theirei is an eiffeict of 
compeinsation (X1) and motivation Work (X2) simuiltaneiouisly to Peirformancei 
(Y) (H1 acceipteid). 

 
t test (Partial Hypothesis Testing) 

In thei t or partial teist to analyzei wheitheir compeinsation (X1) and work 
motivation (X2) havei a significant eiffeict on peirformancei (Y). Thei t teist is donei 
by comparing thei calcuilateid t valuiei with thei t tablei of eiach variablei. 

 
Table 4: t test (partial) 

Coefficients a 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B 
std. 
Error Betas 

1 (Constant) -.453 .280  -1,616 .118 

COMPEiNSATION 
(X1) 

.626 .146 .568 4,289 .000 

WORK 
MOTIVATION 
(X2) 

.475 .152 .413 3.117 .004 

a. Deipeindeint Variablei: PEiRFORMANCEi (Y) 
    Souircei: SPSS Data Proceissing, 2022 

 
Baseid on tablei 4 . Thei deipeindeint variablei is said to bei influieintial or H2 is 

acceipteid, if t couint > t tablei or significant <0.05. As for thei H2 : Theirei is an 
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influieincei beitweiein thei Compeinsation variablei (X1) and thei Work Motivation 
variablei (X2) on Peirformancei (Y) partially. Thei reisuilts of thei stuidy show that 
thei significant valuiei of thei eiffeict of compeinsation (X1) on peirformancei (Y) is 
0.000 <0.05 and thei t couint valuiei is 4.289 > t tablei 2.051 so that H1 is 
acceipteid. Uintil it is concluideid that theirei is a significant influieincei beitweiein thei 
compeinsation variablei (X1) on peirformancei (Y). Meianwhilei, thei significant 
valuiei of thei eiffeict of Work Motivation (X2) on peirformancei (Y) is 0.04 <0.05 
and thei t couint is 3.117 > t tablei 2.051 so that H1 is acceipteid. This meians that 
theirei is a significant influieincei beitweiein thei variablei Work Motivation (X2) on 
Peirformancei (Y). 

Result Coefficient of Determination (R2) 

Table 5 : Results of the Coefficient of Determination (R 2 ) 
Summary models 

Modeil R R Squiarei 
Adjuisteid R 
Squiarei 

std. Eirror of thei 
Eistimatei 

1 .959 a .919 .913 .14671 
a. Preidictors: (Constant), WORK MOTIVATION (X2), COMPEiNSATION (X1) 

      Souircei: SPSS Data Proceissing, 2022 

 
R Squiarei or thei squiarei of R shows thei coeifficieint of deiteirmination. This 

analysis was conduicteid to seiei how muich thei peirceintagei of thei indeipeindeint 
variablei was ablei to eixplain thei deipeindeint variablei. Thei reisuilts of thei analysis 
with thei heilp of thei SPSS Statistics 22 program obtaineid Adjuisteid R Squiarei = 
0.913 which meians that thei eiffeict of thei variableis Compeinsation (X1 ) and 
Work Motivation (X2 ) on Peirformancei (Y) is 91.3 %. Whilei thei reimaining 8.7 % 
is influieinceid by otheir variableis not incluideid in this stuidy suich as leiadeirship 
stylei, reiwards, workload, work einvironmeint , eitc. 

 
Discussion 
1. Thei Eiffeict of Compeinsation and Work Motivation on Peirformancei. 

From thei reisuilts of statistical data analysis, and thei reisuilts of f tableis 
wheirei, f couint > f tablei ( 153.624 > 3.34) and significant < 0.05 (0.000 < 0.0 5 
), this proveis that simuiltaneiouisly theirei is a significant influieincei beitweiein 
Compeinsation and work motivation on eimployeiei peirformancei at thei Officei of 
PT. Peigadaian Peirseiro Cabang Pareiparei. 

 
2. Eiffeict of Compeinsation on Peirformancei. 

From thei reisuilts of statistical data analysis, from thei reisuilts of calcuilating t 
tablei wheirei, t couint > t tablei ( 4.289 > 2.051 ) and significant < 0.05 (0.000 < 
0.05 ), this proveis that theirei is a significant eiffeict beitweiein compeinsation on 
eimployeiei peirformancei at thei Officei of PT. Peigadaian Peirseiro Cabang 
Pareiparei . This meians that compeinsation has a partial eiffeict on peirformancei. 
This is in accordancei with reiseiarch conduicteid by Wibowo (2018) conceirning 



The Third International Conference  

on Innovations in Social Sciences Education and Engineering (ICoISSEE)-3 

Bandung, Indonesia, July 08th, 2023 
 

10 

 

that compeinsation has a positivei and significant influieincei on eimployeiei 
peirformancei at PT Indoraya Inteirnasional, Yogyakarta. Sari (2018) also stateis 
that compeinsation has a significant eiffeict on eimployeiei peirformancei at PT. 
Kuisuimahadi Santosa Karanganyar. Guismao and Riana (2018) also concluideid 
thei samei thing wheirei eimployeiei compeinsation has a positivei and significant 
eiffeict on thei peirformancei of Eiast Timor Baui Caui eiduication officei eimployeieis. 
This indicateis that thei higheir thei eimployeiei's compeinsation, thei higheir thei 
eimployeiei's peirformancei will bei. 

 
3. Eiffeict of Work Motivation on Peirformancei. 

From thei reisuilts of statistical data analysis, from thei reisuilts of calcuilating t 
tablei wheirei, t couint < t tablei ( 3.117 > 2.0 51 ) and significant > 0.05 ( 0.04 < 
0.05 ), thuis proving that theirei is a significant influieincei beitweiein work 
motivation on peirformancei at thei PT. Peigadaian Peirseiro Cabang Pareiparei . 
This proveis that work motivation has a partial eiffeict on peirformancei. Thei 
reisuilts of this stuidy arei in linei with thei reisuilts of Wibowo's reiseiarch (2018) 
conceirning thei Eiffeict of Compeinsation and Motivation on Eimployeiei 
Peirformancei at PT Indoraya Inteirnasional in Yogyakarta which stateis that 
motivation has a positivei and significant influieincei on eimployeiei peirformancei at 
PT Indoraya Inteirnasional, Yogyakarta. Sari (2018) also stateis that work 
motivation has a significant eiffeict on eimployeiei peirformancei at PT. 
Kuisuimahadi Santosa Karanganyar. Guismao and Riana (2018) also concluideid 
thei samei thing wheirei eimployeiei motivation has a positivei and significant eiffeict 
on thei peirformancei of thei Baui Caui Timor Leistei eiduication officei eimployeieis. 
This indicateis that thei higheir thei eimployeiei motivation, thei higheir thei 
eimployeiei peirformancei. 

 
CONCLUSION 

Baseid on thei analysis of thei data that has beiein donei and thei discuission 
puit forward, it can bei concluideid that simuiltaneiouisly, compeinsation and work 
motivation affeict thei peirformancei of eimployeieis at thei PT. Peigadaian (Peirseiro) 
Cabang Pareiparei. This is shown by thei reisuilts of teisting thei hypotheisis teist f, 
wheirei f couint > f tablei (153.624 > 3.34) and significant <0.05 (0.000 <0.05). 
Thein partially, compeinsation affeicts thei peirformancei of eimployeieis at thei PT. 
Peigadaian (Peirseiro) Cabang Pareiparei. This is eivideinceid by thei reisuilts of 
teisting thei hypotheisis t teist wheirei, t couint > t tablei (4.289 > 2.051) and 
significant < 0.05 (0.000 < 0.05). Whilei partially, Work Motivation influieinceis 
eimployeiei peirformancei at thei PT. Peigadaian (Peirseiro) Cabang Pareiparei. This 
is indicateid by thei reisuilts of teisting thei hypotheisis t teist wheirei t couint > t tablei 
(3.117 > 2.051) and is significant > 0.05 (0.004 <0.05). Baseid on thei coeifficieint 
of deiteirmination, it is known that thei eiffeict of thei variablei Compeinsation (X1) 
and Work Motivation (X2) on Peirformancei (Y) is 91.3%. Whilei thei reimaining 
8.7% is influieinceid by otheir variableis not incluideid in this stuidy suich as 
leiadeirship stylei, reiwards, workload, work einvironmeint, eitc. 
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